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Astopsl T.B. Cmeranuna, bumakosa P.P., ['nbi3una B.E.
PaGouas mporpamma o6cykaeHa 1 YTBEPKICHA HA 3aceTaHuH KadeaIpbl
WHOCTPAHHBIX S3BIKOB IS MPO(ecCHOHABHBIX IeNen

3aenyrommii kadeapoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE W PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIICTCHIIHNH,
JIOCTATOYHOM JIJIsl OCYIIECTBIICHHsST 0a30BOW NesIoBOW (NMpOoQecCHOHATBHON) KOMMYHHKAIIUU B
Han0OoJIee TUITUYHBIX CUTYallUsIX HA HHOCTPAHHOM SI3bIKE B YCTHOW M MIUCHbMEHHOUN (hopMax.
3amava: 00y4uTh HEOOXOIUMOMY 00BEMY 0a30BOM IPaMMATHKH W JICKCUKH, HAYYUTh OOIICHHIO
B CaMbIX PAaCIpPOCTPAHCHHBIX CHUTYaIMsIX B JEIOBOM W MpodeccHoHalbHON cpene, pa3BHUTh
YMEHUS BECTU IIPOCTYIO JICIOBYIO MIEPEIUCKY, HAYYHUTh BBICKA3bIBAThCS HA 3a/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX Pe3yJIbTATOB 00y4eHHs M0 JUCHUILINHE (MOAYJIIO),
COOTHECEHHBIX € IJIAHUPYEMBbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarmerocsi, popMupyembie B pe3yJibTaTe 0CBOCHHS

JUCHMUILINHBI
Kon
KOMIIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0OeH OCyIIECTBIATH JIeJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMNeTeHIIHH
Komnerenmus ®opmupyembie 3Y Hel
3. 3HaTh OCHOBBHI JIEJIOBOH (TIPO(hecCHOHAIBHOM)
YK-4 CriocobeH ocymecTBIsATh  |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIAT JEI0BYI0 KOMMYHHUKAIIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl pemeHus MpodecCHOHATbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMM J1€710BOM KOMMYHHUKALIMK B YCTHON U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTyalUsIX MPpo(eccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM S3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/ibHOM NPOrpaMMbl

[Mpunamnexxnocts  auctumuiuael - BJIIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
OO0s3aTenbHast 4acTh.

[IpenmecTBytonyue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus AaHHOM): "MHOCTpaHHBIN A3bIK"

4. O0bem AUCHMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIHYeCTBa
aKajgeMHYecKHX YacoB, Bbl/IeJIEHHbIX HA KOHTAKTHYI0 padoTy 00y4yaroimuxcs ¢
npenojaasaresieM (110 BUAaM y4eOHbIX 3aHATHII) U HA CAMOCTOSITEJILHYIO PadoTy
0o0y4aromuxcs

OO6mast Tpy10eMKOCTh TUCIUIUTHHEBI COCTaBIsIeT 4 3a4. e.,144 Jacos.

Bun yuebHol paboThl KonnuecTBo yacos
KonrtakTHas(ayauTopHas) pabora
Jlexknuu 0
[TpakTaeckue (cem, 1a6.) 3aHATHUS 36

CamocTosTenbHas pa60Ta, BKJIIOYas MoATOTOBKY K 5K3aMCHaM U
3adcTamM

108




\Bcero 4acoB

144

5. Conep:kanne IMCHUIIHHBI (MOIYJIfA), CTPYKTYPUPOBAHHOE MO TeMaM (pa3jaesiaMm) ¢
YKa3aHHeM OTBeIeHHOI0 HA HUX KOJIHYeCTBA aKaJeMUYeCKUX YaCOB M BUI0B Y4eOHbIX
3aHATHH

5.1. Conep:xanue pa3iei0B M CHUILTAHBI

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMe-
cTp

Jlek-
10707

Cemunap
Jladopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

dopme

@®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

Working with people
(PaboTa B KOJIEKTHBE)

12

26

Momnosoruueckoe
BBICKa3bIBAaHUE HA
temy "Working with
people" (Pabora B
kosuiekTuBe). Tect
o teme "Working
with people"
(PaGora B
KOJIJICKTHBE)

Company profile
(ITpodunp koManum)

12

28

[Ipe3zenranus Ha
Temy "A famous
company"
(U3BectHas
KoMmnaHus). TecT 1o
teme "Company
profile" (ITpoduns
KOMITaHUN)

Career (Kapnepa)

12

26

Hanucanue pesrome.
Hanucanne
COINPOBOJUTENILHOTO
MKChbMA.
OOGcyxeHue
npoOIeMHOM
CUTYyaIUy 10 KEUCy
"Nelson and Harper
Inc.". Tect o Teme
"Career" (Kapbepa)

Cultures (Ocobennoctr
po¢ecCuoOHATBHON
NesITebHOCTH B
MYJIbTUKYJIBTYPHOMN
cpene)

My professional sphere:

12

28

OO6cyxaenue
poOIeMHOM
CUTYyaIuu 10 KEUCy
"The wind of
change". Tect no
Teme My
professional sphere:
Cultures
(Ocobennoctu
npodeccHoHANBHOM
TeSITeTbHOCTH:
pabora B
MYJIbTHKYJIBTYPHOU
cpene)




Ne Pasien 1 Tema Cente-| Tek- Cemunap| Camo- |B WHTepa- DopMbI TEKYLIETO
wn ISR or - JlaGopat.| CTOAT. | KTUBHOM KOHTPOJIA
et p |1 IIpakTuy., pao. popme yCneBaeMoCTH
UTOT'O 36 108

5.2. JlekuMOHHBbIE 3aHATHSA, UX COEPKAHUE

5.3. Cemunapckue, NnpakTuieckme, JadopaTopHbie 3aHATHS, HX COJAEpPKAHUE

Ne pazpena u
pasa Coneprxanue u GOpMBbI IPOBEICHUS

TEMBbI
Cemunapsl 1-7. Pabota ¢ nekcukoit “Describing people” (UepThl xapakTepa
muzepa) (p.67)
AymupoBanue: Managing people, (Ynpasienue moapmMu), tuckyccus (p.67)
Urenue, oocyxaenue Tekcra "Andrea Jung", BeIOIHEHHE YIIPAKHEHUH 110
1 TekcTy (p. 69)

Cocrasnenue auanora "Dealing with problems" (Pemenue npobnem) (p.72)
Pabora c xeticom "Tell us about it" (p.73)

BhimoiHeHNEe rpaMMaTHYeCKUX yIpaxxHeHud 1o Temam: Future Simple; be going
to V; mpuaaToYHble BPEMEHU U YCIOBHS, BOITPOCUTEIBHBIC TIPEIOKCHHUS.
JIeKCHKO-TpaMMAaTHYECKUHN TECT.

Cemunapsr 8-13. Pabora ¢ nexcukoii “Describing companies” (Onrcanue
KoMITaHHH ) (p.83)

AymupoBanue: A favourite company (JIroOumast komnanus), Tuckyccus (p.84)
Urenue u oocyxaeHue Tekcta "Gamesa', BBIOJHEHUE YIPAXHEHUH MO TEKCTY
, (089 |

PaboTa c keiicom "Presenting your company" (p.89)

[Ipe3eHTanm N3BECTHBIX KOMITAaHUH.

BeinonHeHne rpaMMaTiYecKuX yrnpaxkHeHui mo temam: Present Perfect
Progressive, HeonpeieneHHble MectouMeHus. [loBropeHue BpeMeH.
JIekcrKO-rpaMMaTUYECKHil TECT.

CemuHapsl 14-19. Pabota ¢ nexcukoii: “Skills and abilities” (YMeHus 1 HaBBIKH)
(p.112)

Aynuposanue: “My ideal job” (Mos uaeanbHas padota), nuckyccus (p.115)
Urenue u oocyxaenue tekcta "Professional networking sites"
(ITpotheccronanbHBIe CONMAIBHBIC CETH ), BBITIOTHEHUE YIIPAXKHEHHH 110 TEKCTY

(p.116)
3 Cocrasnenue auanora: Interview skills (HaBbiku nmpoxoxaenus codbeceqoBanus)

(p.118)

PaboTa c keticom "Nelson and Harper Inc" (p.119)

BrinonHeHue rpaMMaTHYECKUX yIpakHeHu# o teme «llaccuBHBIN 3amor»
(Present Simple, Past Simple, Future Simple).

JIeKCMKO-rpaMMaTU4eCKHUI TECT.

Cemunapsl 20-27. PaboTa ¢ nekcukoii: “Discussing different cultures”
(OOGcyxnaem pasnble KyabTypsl) (p.104,105)

AynupoBanue: “Cultural mistakes” (OmuOku B MEXKYIbTYPHOM KOMMYHUKAIIH )
(p.106), nuckyccus (p.109)

Urenue u oocyxaeHue Tekcta "Lessons in cultural differences" (Ypoku
MEXKYIbTYPHOH KOMMYHHUKAIINH ), BBITOJTHEHUE YITPAKHEHUH 110 TeKCTy (p.108-
109)

Cocrasnenue auanora: “Problem with an employee” (IIpobiema ¢ coTpyaHUKOM)




Ne paznena u

TEMBI

Copneprxanue u GOpMBbI IPOBEACHUS

(p-110)
Pa6ora ¢ keficom "The wind of change" (p.111)

BpinojiHeHNE TpaMMaTUYECKUX YIPAKHEHUN 10 TeMe ‘MoaalibHbI€ r1aroJibl”
(should/shouldn't)
Jlexcrko-rpaMMaTUYECKHil TECT.

6. @oHI OLEHOYHBIX Cpeacrs Jid MNpoBEACHUSA l'lpOMe)KYTO‘IHOﬁ arrecranum 1o

AucuUN/IMHe (MOJHbIH TEKCT NMPUBeeH B NPUJIOKEHUH K padoyeil mporpamMmme)

6.1. Texkymuii KOHTPOJIb

KOHTpOJ’[LHble 3aJaHUsA WIH
HHBbIC MaTepHaJIbl,

Heo0X0AMMbI€ IS OLIEHKH Omucanue
Jransl o1 Lt ol nokasareJeii u
3HAHUH, YMEHHH, HABBIKOB
¢opmupoBanus MepeucHs (€3%: 138 w (#1H) ombITa KpHTepHeB
KOMIIETeHIM I P ESTENBHOCTH OLeHMBAHUS
Ne (Tema u3 (bopmHpyembIX (3°1 " .3.[1, XapaKTepH3yIOLIHX ;Tam)l KOMIeTERNMI Ha
II/II o KOMIIEeTEeHI NI y.l . .y.n Pa3JIMYHBIX 3TANaX UX
paﬁoqeu ®rocC BO ? (l)OlerlpuOBaHl/m ¢opmupoBanus,
mo H 1 H n) KOMIIETCHI MU B mpouecce
HporpaMMbI oefloce . . OINMHCAaHHE IIKAJ
OCBOCHHUSA Oﬁpa30B2TeJ’ILHOI/l
AUCHUIINHBI) HDOTDAMMET ouennBanus (mo 100-
porp 0aNIBHOI IKaJIe)
(HaumenoBanue
OICHOYHOI'0 CPeI[CTBa)
3.3HaTh OCHOBBI
[1EJI0BOI1
(mpodeccroHaTBHOI)
KOMMYHUKAI[MH Ha
M3y9aeMOM S3pIKOBOE
MHOCTPaHHOM SI3BIKE odopmIeHHE pedn
Y. VYMeTh OCyIIeCTBIATh (66.)
IEITOBYIO Hcnonp3oBanue
KOMMYHHUKAIIHAIO B KITFOYEBBIX
1. Working with YCTHOW U MUChMEHHOW [MOHOIOTHYECKOE JIEKCHYECKIX
1 ;30 o (Pa%OTa 5 VKA (hopMax sl pelieHus  [BICKa3bIBAaHHE HA TEMY | CIUHHMII 10 TEME
EOHJIieKTPIBe) npodeccuonansHbix  |"Working with people” (20.)
3ana4 Ha uzydaemoM |(PaGoTa B KoUIeKTHBE) ITonHoTA
HHOCTPAHHOM SI3BIKE PACKPBITHS TEMBI
H.Bnagets HaBbIKaMu (16.)
neaoBon JlornaHocTh
KOMMYHUKAIIH B MTOCTPOCHUS TEMBI
YCTHOW U MIUCBMEHHOM (16.)(10)(10)
(hopMax B CHTyaIusIx
po¢eCCHOHATHHOTO
0OIICHUS HA U3y4aeMOM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 . Kaxnprit
l(lrl 0(eCCUOHATHLHOMN) Tect no Teme " Working 1} aBHJiIBHBIfI
2 YK-4 P with people" (Pabota B P
KOMMYHHUKAIIH Ha otser nmaet 0,2
KOJUIEKTHBE)
M3ydaeMoM 6amna (10) (10)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBEI S3pIKOBOE
nenoBoit odopmicHHE pedn
npodeccuoHaIbHOM 60.
2. Company (po¢y ) [Ipe3enTanus Ha TeMy (66,
KOMMYHUKAIH Ha '\ " Hcnonp3oBanue
3 |profile (ITpodums [YK-4 A famous company
M3ydacMOM KITFOYEBBIX
KOMITAaHUH ) (M3BecTHas KOMIIaHUS)
MHOCTPAaHHOM SI3bIKE JICKCHYECKHIX
Y. YMeTh oCylecTBIITh €JIMHMUII [10 TEME
TIEIOBYIO (26.)




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanne
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIICTCHIUH 3.1...3 JesTeTbHOCTH OTCHIBAHITH
Ne (popmupyembix ( .d...2.n, i KOMIeTeHI il Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
H/H 6 - KOMIETCHIINH Y.l .e .Y.n, (dopmupoBanus P
paooueu o ¢dopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
IIpOI‘paMMbI oelloce . “ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenupasms (00 100-
JUCUMILIHHBI) NpPOrpaMMel u »
0aJIILHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHUKAIIIIO B ITonxora
YCTHOH U IMCHMEHHO PACKPBITHS TEMBI
(bopmax aJIst perieHus (16.)
MpoQeCcCHOHaNbHBIX JloruyHOCTH
3a1a4 Ha N3y4aeMOM MIOCTPOCHUS TEMBI
MHOCTPaHHOM SI3bIKE (16.)(10) (10)
H.Biagets HaBBIKAMU
neaoBon
KOMMYHHUKAIIH B
YCTHOW ¥ MMCbMEHHOM
(hopMax B CHTyaIusIxX
MpodecCHOHaNBEHOTO
OOILEHNS HA H3Y4aeMOM
MHOCTPAaHHOM SI3bIKE
3.3HaTh OCHOBEI
€J10BOi1 Kaxnprii
J(ln 0 ecCHOHAIBHOM) Tect no eme hv§ aBHJfbeIIZ
4 YK-4 P "Company profile" P
KOMMYHHUKAIUX Ha otser naet 0,2
(ITpodunb komnanun)
M3y9acMOM 6ama (10) (10)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBBI
neaoBon
(mpodeccroHamBHON) S3pIKOBOE
KOMMYHUKAIH Ha odopmireHHEe
M3ydacMOM TEKCTa
MHOCTPAaHHOM SI3BIKE (y1lexcuueckas,
Y.VYMeTh 0CyIECTBIIST rpaMMarudeckas,
ICITOBYIO opdorpaduueckas
KOMMYHHKAIIHAIO B MIPaBUIBHOCTB) -
YCTHOM ¥ MHCBMEHHOM 4 6.; perieHue
3. Career opMax IJIsl peIIeHHs KOMMYHHKATHBHO
5 YK-4 (bop AP Hanucanue pezrome . Y
(Kaprepa) PO eCCHOHATHHBIX it 3a1aun (TIOJTHOTA
3a1a9 Ha U3y9aeMOM OTBETa, CTUIICBOE
MHOCTPaHHOM SI3BIKE odopmIeHuE,
H.Bnagers HaBbIKaMu HaJIn4yue
enoBoit CTPYKTYPHBIX
KOMMYHHUKAIIH B yacreil) — 4 0.;
YCTHOM ¥ MMChbMEHHOM OopraHu3aunus
(hopMax B CHTyaIusIxX Tekcta — 2 6. (10)
po(eCCHOHATHFHOTO (10)
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBEI S3B1KOBOE
enoBoit odopmiteHne
(mpodheccoHaTBHON) TEeKcTa
KOMMYHUKAIH Ha JIEKCHYEeCKast
u3 a};MOM ’ Hanucanne Iy (aMMaTI/I‘IeCKE;H
6 VK-4 yd COITPOBOJIUTENILHOTO P i
MHOCTPAHHOM si3bIke | opdorpaduueckas
Y. YMeTh OCyIIeCTBIATh NPaBHJIBHOCTB) -
TIEIOBYIO 4 ©.; pemeHue
KOMMYHHUKAITHIO B KOMMYHHUKaTHBHO

YCTHOM ¥ MMCbMEHHOMU

i1 3a7a9 (TIOJTHOTA




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
(l)OpM]/IpOBaHI/lH 3yH . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
N Ilepeuyensn ( bI: u (WIH) ONbITa oLCHMBANNS
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. u o
e (popmupyembix ( .d...2.n, i KOMIeTeHI il Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paooueu ®roc BO o (dopmupoBanus,
mno H 1 H n) KOMIIETCeHIIHH B mpouecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI 100
AUCHUILTIHHBI) - onenusanus (no 100-
0aJIILHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(hopMax A perIeHust OTBETa, CTHIICBOE
MpoQeCcCHOHaNbHBIX odopmienue,
3a/1a4 Ha U3y4aeMOM HAITNYUe
MHOCTPaHHOM SI3bIKE CTPYKTYPHBIX
H.Bnanets HaBBIKAMH yacrteil) —4 0.;
[1EJI0BOI1 opraHu3anus
KOMMYHHUKAIIH B Tekcra — 2 0. (10)
[YCTHO# 1 TICEMEHHOH (10)
(hopMax B CHTyaIusIX
po(heCCHOHATHLHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3bIKE
3.3HaTh OCHOBBI
€J10BOi1
A . S3pIKOBOE
(mpodeccroHaTBHOI)
odopmicHHE peun
KOMMYHUKAIMH Ha 46)
M3y4acMOM )
Pewienne
MHOCTPAaHHOM SI3bIKE
KOMMYHHKATHBHO
V. VYMeTh 0CylecTBIATh o
eT0BYI0 i 3amaum (2 6.)
Y CriocoOHOCTB
KOMMYHHUKAIIHIIO B
. . YEeTKO U
YCTHOW U UCBMEeHHOH [O0CyXIeHHe
(opMmax Ay pemeHuss  [IpoOJIeMHOM CUTyalnu HOCIEIOBATEILHO
7 VK-4 P P P o y H3JI05KUTH BBIBOJT
mpogeccHOHANBHEIX [0 Keficy "Nelson and
" WM perieHue (2
3amad Ha u3ydaemoM  [Harper Inc. 6.
MHOCTPaHHOM $I3bIKE )
AKTHBHOCTb B
H.Bnaners HaBbIKaMu
enoBoit pasrosope (1 6.)
Criocob6HOCTh
KOMMYHHKAIIUU B
. . apryMeHTHPOBAThH
YCTHOM U MUCHhMEHHOM
(hopMax B CHTyaIusIX CBOIO TOHKY
P y 3penus (1 6.) (10)
po¢eCCHOHATHHOTO (10)
0OIICHUS HAa U3y4aeMOM|
MHOCTPaHHOM SI3BIKE
3.3HaTh OCHOBBI
TenoBoM Kaxxgprit
] VK4 (mpoeccuonansuoit) (Tect mo Teme "Career” TIPaBUIIBHBIN
KOMMYHHUKAIIH Ha (Kapsepa) otser nmaet 0,2
M3ydaeMoM 6amna (10) (10)
MHOCTPAaHHOM SI3BIKE
3.3HaTh OCHOBEI S3pIKOBOE
nenoBoit odopmieHne pedn
. po¢eCCHOHATIBHOI 4 0.
4. My professional (npod ) (40)
KOMMYHUKAIH Ha Pemenne
sphere: Cultures
M3y9acMOM OO0cyxacHHe KOMMYHUKATHBHO
(Ocobennoctn . .
MHOCTPAaHHOM SI3bIKC  [IPOOJEMHO¥ cuTyanmu | ¥ 3amauu (2 0.)
9 mpodeccunonansho |YK-4 . w !
. Y. ¥mMets ocymecTBisTh o keiicy "The wind of | CnocobnocTth
1 IeATCIFHOCTH B "
IEITOBYIO change YETKO U
MYJIBTHKYIBTYPHO
. KOMMYHUKAIIIIO B MOCJIEIOBATEIILHO
i cpene)

YCTHOUM ¥ MTUCbMEHHOU
(hbopmax s pereHust

npodeccHoHATLHBIX

M3JI0KUTh BBIBOJ
WM penrenue (2
0.)




KOHTpOJ’leble 3aJaHudA WIH
HHbIC MaTepHaJbl,
HeOﬁXOHl/lMLle JJISE OIICHKH Omucanue
OTansl " M nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3yHbI. H (WIK) onbITa
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. OTCHIBAHITH
e (popmupyembix ( .d...2.n, i KOMIeTeHI il Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n N KOMIIeTeHIHii V.1...Y.n, (bopMupoBaH PasIMYHBIX ITANAX HX
paGoueii o ¢dopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . .~ ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOI onenupasms (00 100-
JUCUMILIHHBI) NpPOrpaMMel u »
0aJIILHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
3a/1a4 Ha U3y4aecMOM AKTHBHOCTH B
MHOCTPAaHHOM SI3bIKE pasrosope (1 6.)
H.Bnanets HaBBIKAMH CriocoOGHOCTD
enoBoit apryMEHTHPOBATh
KOMMYHUKAIH B CBOIO TOUKY
YCTHOW U MUCHMECHHOM 3penus (1 6.) (10)
(hopMax B CHTyaIusIxX (10)
po(eCCHOHATHLHOTO
0OIICHN HAa U3y4aeMOoM|
MHOCTPAaHHOM SI3BIKE
Tect no Teme My
3.3HaTh OCHOBBI .
. professional sphere: N
IIeITOBOI Kaxprid
(mpodeccroHaTBHOI) Cultures (OcobenHocTu TPaBUJIBHBIH
10 YK-4 P podheCCUOHATBHOM P
KOMMYHHUKAIUX Ha otseT naet 0,2
TesITeIbHOCTH: paboTa B
M3ydacMoM . 6amna (10) (10)
MYJIbTHKYJIBTYPHOU
MHOCTPAaHHOM SI3bIKE
cpene)
Ntoro 100

6.2. [IpomMe:KyTOYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

PaGounM yueOHBIM JIAHOM NPeAyCMOTPeH JK3aMeH B cemectpe 12.
BOITPOCHI JIJ151 ITIPOBEPKU 3HAHMIA:

1-it Bompoc Ouiera (40 GamtoB), Buj Bompoca: Tect/mpoBepka 3HaHuii. Kpurepuit: Kaxxmsrii
MpaBUIBHBIN OTBET naeT 0,8 GaoB.

Komnerennusi: YK-4 Cnoco0eH ocyumiecTBJsITh /J€J10BYI0 KOMMYHUKALIMIO B YCTHOWH M
NUCbMEHHON (opMax Ha TIoOCyIapcTBeHHOM sfA3bIke Poccuiickon ®@enepauun u
HHOCTPAaHHOM(bIX) si3bIKe(ax)

3Hanue: 3HATh OCHOBBI JEJOBOH (IMpodeccHoHaIbHON) KOMMYHMKAlMM Ha H3y4aeMOM
MHOCTPAaHHOM SI3bIKE

. Be going

. Future Simple

. Past Continuous

. Past Simple

. Present Continuous

. Present Perfect

. Present Perfect Progressive

. Present Simple

. BormpocutenbHble Npe1IoKeHNs

10. JIexcuka mo teme «Career» (Kapbepa)

11. Jlekcuka o teme «Company profile» (Ilpoduis kommanum)
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12. Jlekcuka mo Tteme «My professional sphere: Products and services» (Ocobennoctu
poeCCHOHAIBHON JESTENHHOCTH: TOBAPHI U YCIYTH)

13. Jlekcuka mo Teme «Working with people» (Pabora B KoyIeKTHBE)

14. MonanbsHble Taarofsl (can, could, may, must, should, have to)

15. HeonpeneneHuble MECTOMMEHHUS

16. [Ipunarounbie BpeMEHU U YCIOBUS

THUITOBBIE 3AJIAHUS JIJ151 IIPOBEPKM YMEHUU:

2-ii Bompoc Omnera (30 GayoB), BUI Bompoca: 3amaHue Ha ymeHwe. Kpurepuii: SI3pikoBoe
odopmieHne Tekcra (JIeKcuyeckas, rpaMMaThdeckas, opdorpaduueckas mpaBUIbLHOCTH) - 15
0.; peuicHHEe KOMMYHHUKATUBHOW 3aiayd (IIOJHOTA OTBETA, CTHJIEBOE O(POpPMIICHHE, HATUYHE
CTPYKTYpHBIX dacTeii) — 10 0.; opranuzamnms texcta — 5 0. (30).

Komnerennusi: YK-4 Cnoco0eH ocymiecTBJSTH JAe10BYI0 KOMMYHHUKALIMIO B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapcTtBeHHOM si3bike Poccuiickoin ®egepanuum U
HHOCTPAHHOM(bIX) fI3bIKe(aX)

YMmenne: YMETb OCYIIECTBIATH IETOBYI0 KOMMYHHUKAIMIO B YCTHON M MUCbMEHHOU (hopMax Juist
peiieHus mpodecCuoHaNbHBIX 337]a4 Ha U3y4aeMOM UHOCTPAHHOM SI3BIKE

3amaua Ne 1. Write a covering letter (Hanmummte conpoBoauTeNbHOE MUCHMO)

3amaua Ne 2. Write a CV (Hanumute cBoe pe3itome).

TUITOBBIE 3ATAHUA U1 TIPOBEPKW HABBIKOB:

3-ii Bompoc Owmiera (30 6amioB), BUa Bompoca: 3ajaHue Ha HaBbIKKM. Kputepuii: MoHOJOT:
a3bikoBOe odopmienue peuu (10 0.), uCroNb30BaHNE KIIFOUEBBIX JIEKCHUECKUX €IUHUIL [0 TeMe
(10 6.), momHOTA packpbITUs TeMbl (7 0.), TOTHYHOCTH TOCTpoeHuUs TeMbl (3 0.); Kelic: s3p1k0BOE
odopmienue peun (10 6.), pemeHrne koMmmyHuKaTuBHOM 3a1aun (10 6.), cHOCOOHOCTH YETKO U
MOCJIEIOBATEIbHO HM3JI0KUTh BBIBOJ WM pemieHue (2 0.), akTUBHOCTh B pasroBope (3 0.),
CIIOCOOHOCTH apTyMEHTHUPOBATh CBOIO TOUKY 3peHus (5 6.).

Komnerennusi: YK-4 Cnoco0eH ocyumiecTBJSITh /JAeJ10BYI0 KOMMYHUKALIMIO B YCTHOH M
NHUCbMEHHON (opMax Ha TrocylapcTBeHHOM #3bIke Poccuiickoir ®@eaepauuu u
HHOCTPAHHOM(bIX) si3bIKe(ax)

HaBbik: Bragerp HaBbIkamMM J1€I0BOM KOMMYHHUKAllMM B YCTHOW W IMUCBMEHHOM (opmax B
CUTYalUsAX NPOPECCHOHATBHOIO OOLIEHHS Ha N3Y4aeMOM MHOCTPAHHOM SI3bIKE

3anmanue Ne 1. Case “Nelson and Harper Inc.”

3aganue Ne 2. Case “NP Innovations™

3ananue Ne 3. Speak on the topic “A famous company”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3biBaHuE Ha TeMy «l3BecTHas koMmaHus»; 6ecena ¢ AK3aMEHATOPOM )
3ananue Ne 4. Speak on the topic “Working with people”; answer the questions of the examiner.
(MoHonornyeckoe BhICKa3bIBaHUE Ha TeMy «PaboTa B KOJIJIEKTHBEY; 0eceia ¢ IK3aMEHATOPOM)

OBPA3EIL] BUJIETA

MuHHCTEPCTBO HayKH H BLICLLIETO 00pazoBaHus Hanpasnenue - 42.03.02 )KypHanuctuka
Poccuiickoit ®enepanuun

®denepanbHOE TOCYIAPCTBEHHOE GIOIKETHOE Hpoduns - XKypranucruka
06pazoBaTeNbHOE YupeskIeHne Kadenpa HHOCTPAHHBIX A3BIKOB IS

_ BLICILIETO 00pasoBaH . Tpo(hecCHOHATBHBIX LIeTIeH
«BAUKAJIbCKNU I'OCYJAPCTBEHHbBIN JICIHIUIIHA - THOCTPAHHBIH S3bIK B

YHUBEPCUTET» )
(®TBOY BO «BI'Y») npodeccuonanbHoii chepe



3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 6amoB).
2. Write a covering letter (Harmumure conpoBoautenbHoe mucbmo) (30 6amios).
3. Case “NP Innovations” (30 6amioB).

CocraBurenb T.B. Cmerannna

3aBenyrouui kapeapoi A.l'. MenbryHnona

7. IllepevyeHb OCHOBHOI U JONMOJHUTEJIbHOM Y4eOHOM JIUTEPATYPbI, HEOOXOAMMOI /151
OCBOEHHUS TUCUMILUINHBI (MOYJIs1)

a) OCHOBHaAsI JIUTepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Onextponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks

3. Kacesan A K., Cmeranuna T.B., booposa E.A., Kontpumosuu A.A., [latonena M.B. Students'
Companion.- Upkyrck: M3n-Bo BI'VOII, 2013.- 330 c.

4. Typyk WN.®. English for Students of Management [DJeKTpOHHBIN pecypc]: y4eOHO-
Meroandeckuit komiuieke/ U.®. Typyk, E.W. JlobaHoBa— DIEKTPOH. TEKCTOBBIC JIaHHbIE.— M.:
EBpasuiickuii OTKPBITHII WHCTUTYT, 2010.— 124 C— Pexum  jocryna:
http://www.iprbookshop.ru/10586.html.

0) AOMOJIHUTEIbHASA JIUTepaTypa:

1. Mascull B. Business Vocabulary in Use. busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBbI I'paMMaTHKW: TE€OpUs U TPAKTUKA JUIS
U3y4YaroliX OJJeMeHTapHbIi aHrmmiickuit. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. Cumxosnu B.A. IlpakTtudeckass rpaMMaTHKa aHIIMHCKOro s3elka = Practical English
Grammar [DnekTpoHHBIH pecypc] : yuebHoe mocobue / B.A. CuMXOBUY. — DIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHCK: Boimmiinias mkoina, 2014. — 328 ¢. — 978-985-06-2487-1. —
Pesxxum poctyna: http:// www.iprbookshop.ru/35529.html

8. Ilepeuenb pecypcoB HHGPOPMAUMOHHO-TEJIEKOMMYHUKANMOHHOH ceTH «WHTEepHeT»,
HEe00XOIMMBIX /ISl OCBOCHHUS AMCUMILIMHBI (MOAYJIfA), BKJIOYasA NPodecCHOHATbHBIC 0a3bl
JAAHHBIX M1 HTHPOPMALMOHHO-CIIPABOYHbIE CHCTEMBI

Jiss OCBOGHMS JUCHMIUIMHBI OO0ydYaromeMycss HEOOXOAWMBI CIEAYIOIIUE PeCypChl
MH(}OPMallMOHHO-TEIEKOMMYHUKAIIMOHHOM ceTn «IHTepHET»:
— Caiit baiikanbckoro rocy1apcTBEHHOIO YHHUBEPCUTETa, ajpec noctymna: http://bgu.ru/, noctyn
KPYTJIOCYTOYHBIN HEOrpaHWYeHHBIN U3 10001 Touku MHTepHET
— Grammar and Practice Tests, agpec nocryma: https://www.grammarbank.com. noctyn
HEOIpaHWYEHHBIN
— Useful English, anpec noctryna: https://www.usefulenglish.ru. noctyn Heorpanu4ueHHbII
- AynupoBaHue, azpec JOCTyma:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. noctyn HeorpaHu4eHHBIN


http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/10586.html.
http://www.iprbookshop.ru/35529.html
http://www.iprbookshop.ru/35529.html
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http://www.iprbookshop.ru/35529.html

—  AyaupoBanume, angpec  goctyma:  http:/www.breakingnewsenglish.com.  moctyn
HEOIpaHUYEHHBIN

— AymupoBanue, agpec qocryna: http://www.film-english.com. moctyn HeorpanuueHHBIH

— DNEeKTPOHHBIN CJI0Baph English-English Dictionary, azapec JIOCTYyTIA:
http://www.dictionary.com/. goctyn HeorpaHU4CHHBIH

— DnextpoHHslid cinoBapb On-line Dictionaries, aapec mocrtyma: http://www.onelook.com/.
JIOCTYII HEOI'PaHUYEHHBIN

9. MeroauvecKkue yKa3aHus sl 00y4alOIUXCH 10 OCBOECHUIO JUCUMILIMHBI (MOXYJIS)
N3yyaTh NUCHMIUIMHY PEKOMEH]IYETCSI B COOTBETCTBUU C TOM MOCIIEIOBATEILHOCTHIO, KOTOpas
o0o3HayeHa B ee cojepkaHuu. /i ycrenHoro ocBOeHus Kypca 00y4Jaromuecs 10JKHbI UMETh
3HAHUSI MHOCTPAHHOTO (AHIJIMICKOTO) sI3bIKA HA CPEAHEM YPOBHE.

3ajaHue Ha MpaKkTHUYecKoe (CeMHHApCKOe) 3aHATHE coolmiaeTcss o0ydaromuMcs 10 ero
npoBeneHus. Ha cemuHape npernogaBaTelb OPraHU3yeT OOCYKIIEHHE STOM TEMbl, BBICTYIMAas B
KauecTBe OpraHu3aTropa, KOHCYJIbTAaHTa W JKCIEpTa yuyeOHO-IIO3HABATEIbHOU AESITENbHOCTU
00ydJaromerocs.

N3ydenne quCHUIIMHBL (MOIYJIsl) BKIIOYAET CAMOCTOSATENbHYIO paboTy 00y4aromerocs.

B mpomecce camocrosiTeNbHONH pabOTBI  OOydarommecs, ITIOMHMO OCHOBHOH W
JOTIOTHUTEIILHOW ~ JIUTEpaTypbl, MOTYT TMOJb30BAThCSl  CIEAYIOIIMMU  METOAMYECKUMU

MaTepHaIAMHU:
. VMK no guciumnivse;
. WNuTepHer pecypchl 00pa3oBaTEBHOTO, OOIIEIKOHOMHYECKOTO, HH()OPMAIIMOHHOTO

KOHTCHTA, B T.4. pPCKOMCH/IOBAHHLIC ITPCIIOAaBATCIICM.

CamocrosTenpHas padoTa SBISIETCS HEOOXOIUMBIM aclleKTOM 00yUeHHsI HHOCTPAHHOMY SI3BIKY U
IPEINOCHIIKOW YCIENIHOTO OBNajeHUus uM. JlaHHBI BuA 00pa3oBaTeNbHON JAEATENbHOCTH
JIONOJIHAET O0S3aTENIbHYI0 AaYAUTOPHYIO paboOTy, MOCKOJIbKY HAaIpaBJI€H Ha OCMBICICHHE
NOJYy4eHHOW MH(pOpMAIMU U 3aKpelyieHHe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus JUId CaMOCTOSATENIBHOM pabOThI BKITIOUAIOT B ce0sl CIIEAYIOIINE: TOUCK JTOTIOJIHUTEIbHON
MH(pOpMaLlMU B AJIEKTPOHHBIX MCTOYHMKAX; MOJATOTOBKA JOKJIAJJOB HA MPAKTUUYECKUX 3aHATHUAX;
BBITTOJIHEHUE JIOTIOJIHUTENBHBIX JIEKCUKO-TPaMMaTHUYECKUX YIpakHEHH; paboTa ¢ TecTaMu U
BOIPOCaMH JIJIsl CAMOIIPOBEPKHU.

Pe3ynbpTaThl cCaMOCTOSATENIBHOM pabOThl KOHTPOJIUPYIOTCS MPENoaBaTeieM U YUUTHIBAIOTCS MPU
TEKyIleW aTTecTalMM cTyAeHTa. llpu 3TOM MpoOBOIATCSA: TECTHUPOBAHUE, SKCIIPECC-OMPOC Ha
NPAaKTUYECKUX 3aHITHUAX, 3aCITyIIMBAaHUE JJOKJIAI0B, IPOBEPKA MUCbMEHHBIX Pa0OT U T. 1.
3aaHusl B paMKaxX CaMOCTOSITENIbHOM pabOThI Ce1yeT BHIIOIHATh CUCTEMATUYECKHU.

Texkymmii KOHTPOJb OCYIIECTBISIETCS PETYJISIPHO MOCPEICTBOM HEOOJBIINX TMPOBEPOUYHBIX
paboT, 3KCIpecc-oMpocOB M AUKTAHTOB NPHUMEPHO OJMH pa3 B JBE HEAETH, a Takke
00s13aTeNIbHBIX MPOMEXYTOYHBIX TECTOB 110 OKOHUYAHUH KaXKIO0T0 pa3/iesia/TeMbl.

[To pe3ynpTaTam 00s3aTENbHBIX MPOMEXKYTOUHBIX TECTOB MPOBOJUTCS aTTECTAIUs CTY/IECHTOB, a
ee pe3yJbTaThl COOOIIAIOTCS B IeKaHaT.

Kaxx1p1i1 TECT yUUTBIBAETCS IIPH MOJACUYETE KyMYJIATUBHON OLIEHKH.

Pe3ynbTaThl paboThI MPOBEPSIOTCS KOMIUIEKCHO U OLICHUBAIOTCS, UCXOJS U3 0aioB, HAOpaHHbBIX
CTYJEHTOM B T€UEHHE CEMECTpA.

B cymmapHyr0 peTHHIOBYIO OLIEHKY BKJIFOUAETCS:

1) pe3yNbTaThl TEKYIIETO0 KOHTPOJIS (TECTHI),
2) IIPENICTAaBICHHE TEM,

3) paboTa ¢ Keiicamu.

4) COCTaBJICHUE JINAJIOTOB.

HroroBasi oreHka 3HaHUN CTYJAEHTOB 3a Kaxkaoe mosyrogue ompenensercs no 100-6anpHOMA
HIKAJIE.



TecTbl TEKyIIEro KOHTPOJI AOJKHBI BBIIOJHATHCSA CTPOrO COIVIACHO IUIAHY U B Ha3HAUYECHHYIO
nary. IlepenuceiBaTh TecT JMOO BBINOJHATH €0 IO3JHEE 3alpelaercs (3a HCKIIOYCHHEM
OpomycKka Mo OOJEe3HH M C MPEJOCTaBICHHUEM CIPABKH OT Bpaya). JIMajoru-IucKycCHH IO
TeMaM, KeHChbl HACTOATENBHO PEKOMEHIYETCsl Cl1aBaTh MOCTEIIEHHO MO Mepe MPOX0XKIEHHUS TEM
B YCTAHOBJICHHBIN IIPENOAABATENIEM CPOK.

Ecnu cTyaeHT caan Bce 3a/laHus B Ha3HAYEHHBIE [IPENIOIaBaTeNIeM CPOKU B TEUEHHUE ceMecTpa U
€CIIM TPEeMNoJaBaTesb YyJIOBIETBOPEH €ro paboToH, CTYIEHT IOJydyaeT 3adeT/>K3aMeH I10
JUCLUIUIMHE aBTOMaTHUYECKU. B IpOTUBHOM citydyae CTyIeHT NpUIJIalaeTcs B KOHIE MOTyTroaus
Ha YCTHBIN 3a4eT/?K3aMeH, Ha KOTOPOM OH JIOJDKEH OTYUTATHCS 10 BCEM NPOWUJICHHBIM TeMaM B
COOTBETCTBUM C TPEOOBAHUSAMHU IIPOIPaAMMBI.

3a n00aBOYHBIC BHIBI JEATEIBHOCTH, HE SBIAIONIMECS OO0SM3aTEIbHBIMH JJISi BBITOJTHEHUS
nporpaMMsbl, (HaydHble IOKJIaabl Ha KOH(EpeHLuH, ydyacTHe B OJMMIIMAAAX M KOHKypcax
JTF000TO YPOBHSI) CTYIEHT MOKET MOJYYHTh MpeMHalbHble Oayuibl («OoHychI»). IIpeMuansHbie
0aulbl HE MOTYT HA4MCIATbCS CBEPX YCTAHOBJIIEHHOW 3a TEKyllylo paboTy B ceMecTpe
MakcuMaibHOU cyMMbl O6asioB (100).

Pacuer 06aiioB 3a Kak[oe 3aJaHUE TEKYLIEro KOHTPOJs MOApOOHO NpuBeAeH B (oHze
OLICHOYHBIX CPEJICTB IO JAHHOW JUCIUILINHE.

10. ITepeyenb MHGPOPMALMOHHBIX TEXHOJIOTMI, HCMOJIb3yeMbIX MPH OCYILECTBJIEHUMN
00pa3oBaTeILHOIO MPoUEecca MO0 AMCHHUILINHE (MO1YJ/II0), BKJIKYAS NepeYeHb
NMPOrpaMMHOIo odecrevyeHust

B ydeGHOM mpoliecce UCONb3yeTcs Caeaykoliee NporpaMMHOe 0OecTieueHue:
— MS Office,

11. Onucanne MaTepuaJIbHO-TEXHNYECKO 0a3bl, HEO0XO0AMMOM VIl OCYLIeCTBJICHUSA
00pa3oBaTeILHOIO NMpoIecca Mo JUCUUILIHHE (MOIYJII0):

B ydeGHOM mpoliecce UCTonb3yeTces ciaeaytoliee 000pyI0BaHueE:
— [MomenieHus AJis CaMOCTOSITEILHOM pabOThI, OCHAIIIEHHBIE KOMITBIOTEPHON TEXHUKOM C
BO3MOXKHOCTBIO TIOJIKITFOUeHHS K ceTH "MHTepHeT" n o0ecnieueHrneM JA0CTyIa B AIEKTPOHHYIO
nH(pOpMaAIMOHHO-00pa30BaTENBHYIO CPEY BY3a,
— YueOHble ayTUTOPUU TSl IPOBEACHMUS: 3aHATHI JTEKIIMOHHOTO TUTIA, 3aHATHI CEMUHAPCKOTO
THUIIA, TPAKTUYECKHUX 3aHITHH, BBIMOJHEHUSI KYPCOBBIX PabOT, TPYMITOBBIX M MHANBUIYaTbHBIX
KOHCYJIbTAINH, TEKYILIETO KOHTPOJIS U MPOMEXYTOYHOM aTTeCcTallK, YKOMILJIEKTOBAHHbBIE
CHeHaIN3UPOBAHHON MEOEIBI0 U TEXHUYECKUMU CPEACTBAMH 00YUYeHHS,
— MynpTUMEAMIHBIN KI1acc,
— KoMnbroTepHsIii Kiace



